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Introduction
 The general objective of the module
on Gender and Development is to
develop and strengthen capacity
and competences for identifying
gender issues in all aspects of life
within a society and thereafter being
able to mainstream gender in
policies, programs and projects
implemented at all levels.



Introduction
Module on Gender and Development
aims at exploring linkages between
causes and effects of gender inequality
in development.

 In particular, it examines the broader
social, economic, cultural, political
changes taking place globally, regionally
and nationally and their impacts on
development from a gender perspective.



Introduction to BasicGender Concepts

 According to Kessy (2006), gender refers to the
ways in which biological differences between
males and females are translated into different
sets of social roles and responsibilities that shape
one’s life chances.

 Gender can be defined as the socially
constructed roles ascribed to women and men as
opposed to biological and physical characteristics

( Bouta et al., 2005).



Difference between Sex andGender

 Sex is biologically and physiologically
determined difference between men and women.
There are biological set of attributes which are
associated to men and women. Basically, sex
attributes are universal and unchangeable.

 Gender refers to the socially constructed roles
which had to be performed by women and men.
Unlike to sex, gender is cultural specific.



Gender Roles
 Gender roles refer to the roles which
are characterized by sex but through
social construction. Gender roles are
socially determined and differ from one
culture to another. In a wide outlook,
gender roles depend on a particular
socio-economic, political and cultural
context.



Gender Roles
 According to Bouta et al., (2005), gender
roles are learned, negotiated or contested.
Therefore, they are changeable in respect to
time and space.

 Gender roles are affected by various
factors including: age, race, class, ethnicity
etc. which determine women’s and men’s
access to rights, resources and opportunities.



Gender Rolesbetween Men andWomen in Tanzania

1.Women’s Gender Roles:
Generally, women’s gender roles in Tanzania
(especially in rural areas) and/ or in other developing
African countries can be identified as following:

They are highly responsible for child care

(child rearing or nurturing).

They perform almost all domestic activities

(e.g. fetching water, collecting firewoods, house
and ground cleanliness, washing utensils and
clothes, cooking, milking-in some societies, etc.)



Women’sGender Roles in Tanzania

They are responsible for what men considers as
“light farm activities” such as tilling land (by
using hand hoes, planting, weeding and
harvesting. However, men perform these
activities occasionally.

Note: Regular women’s domestic gender roles in
the African context include: cooking food,
fetching water, collecting firewoods, as well
as childcare (ILO, 1998).



Gender Rolesbetween Men andWomen in Tanzania

2.Men’s Gender Roles:
Among the gender roles of men in Tanzania (especially
in rural areas) include:

Generally, men are the heads of households.

They are suppose/ assume to be the main
breadwinners through farm and non-farm
activities.

They perform the heavy/ tough farm activities such
as clearing stumps within a farm and tilling land by
using ox-ploughs.

They are responsible for building and repairing huts
or houses.



Formsof Gender Roles

I. Productive Gender Roles

• Productive gender roles basically refers to
the daily outdoor activities which are
performed by men and women for instance,
farming activities.

• Productive gender roles are highly
influenced by culture as well as other socio-
economic and political aspects. Therefore,
men and women can perform different
productive gender roles on the basis of
culture etc.



Formsof Gender Roles
II. Reproductive Gender Roles
• These are the responsibilities performed by
women and men which are determined by
biological set ups but they can also be
determined by social construction. For
example, child bearing is biological
constructed and should be performed by
women. However some domestic activities are
socially constructed e.g. cooking food, fetching
water, washing utensils and clothes and
collecting firewood. Men would also perform
these activities.



Formsof Gender Roles

III. Community Managing Gender Roles
• Community managing gender roles refer to all
activities which are performed by women and
men at the community level in the course of
socialization and social cooperation. Although
these activities are supposed to be undertaken
by both men and women, sometimes women
take part in these roles more than men and
vice versa. Among the community managing
gender roles include digging up village wells,
building village market etc.



Formsof Gender Roles

• Community Managing Gender Roles can
also be defined as the activities
undertaken by men and women at the
community level as an extension of their
reproductive role. These activities are
voluntary, unpaid and taken in free time
e.g. during funeral or any call for
support in the community e.g. building
schools, dispensaries, village/ street
roads etc.



Implications for the gender roles

First: It poses an overwhelming burden
for women to balance time in fulfilling
their gender roles: e.g. taking care of
children, washing clothes and utensils,
ironing clothes, fetching water, milking,
collecting firewoods, cooking, cultivating,
etc.

Second: much of the work undertaken by
women is not valued-only productive
work with its exchange value tends to
have a value.



Sex specific roles for men
It is only the man in a reproductive age
who can impregnate a woman because
can produce sperms

Sex specific roles for women
It is only women of reproductive age
who can give birth and breastfeed
because they have uterus and breasts.



Social Construction of Gender

• Social construction of gender refers to
the ways in which a society values and
allocates duties, roles or responsibilities
to women, men, girls and boys in respect
to its cultural beliefs , perspectives or
perceptions.
•Since societies have different cultures,
therefore, gender roles which are
constructed by various societies can either
slightly or greatly change from one society
to another.



Gender Construction
 It is worthwhile to note that gender is
systematically constructed, justified,
maintained and perpetuated.

Systematic means: that it is orderly done
and follows an ideological blueprin t of what
a woman or a man in a particular society
should be.
Constructed means: that it is deliberate
action that combines various factors.



Gender Construction
 Justified: in the sense that can
always be explained away.

Maintained: There are structures
in place to ensure its longevity.

 Perpetuated: in the sense that it
is reproduced in later generations



Gender Construction
Under gender construction, being a
man connotes power, strength,
prestige and all that goes with priority.

 On the contrary, being a woman
connotes powerlessness, inferior status
and lesser claim to opportunities of
leadership, influence and ownership



Gender Construction
 The agents of socialization play a big part
in initiating the behaviour, attitudes, roles,
expectations and entitlements for women
or men in their diversity.
The social construction of gender creates a
world of difference for women and men
For women, it is the world of subordination
and inferiority whereas for men it is that of
domination and superiority
This is how the society raises us



Gender Construction
•This happens when the job requires extensive
travelling and wide interaction that limits their
performance of domestic roles.
 Before addressing women issues, in many of the
sectors women were found in lower perceived
positions, secretaries, nurses, office attendan ts,
and in the armies were in the service corps and
not in the active combat etc.
The situation that led for such jobs to be
identified as feminine roles



Institutions responsible for Gender
Construction

1. The family/home
• It is in the family where we learn to
become real boys/girls in respect to
activities.
• The gender inequality can be observed in
the following:
Family headship, Property Ownership and
inheritance, Verbal instructions and forms of
reward etc.



Gender Construction
2. School/Education

• Education reinforces societal ideals and
values most of which have already been
planted in the family.

• Teachers act as role models and as a
source of information and instructions
and therefore play a big role in social
constructing of gender.



Gender Construction
 Teachers : Male teachers dominance in higher
learning institutions while female in lower
education institutions
Images in textbooks: Images in textbooks
stereotype the roles of men and women.
E.g. pictures of accountants, doctors, engineers,
leaders are depicted as men
Pictures of nurses and domestic helpers are
depicted as females
This contributes to the unending inferiority
and servitude of women



Gender Construction
3. Religion

Myth of creation and
interpretation of the gender roles
in determining the destiny of
humanity including Eve (woman)
being blamed for misleading
Adam (man)



Gender Construction
Religion

 In some religion/ denominations
women are not allowed to preach.

Women are also not given
senior positions in
administration in most of
religions/ denominations.



Gender Construction: Religion…
 In the two of the world’s largest religions
(Christianity and Islam) leadership is in the
hands of men.
Many religions also consider women as not
clean when in menstrual cycle, this also exclude
them from religious leadership
In almost all religions, a dressing code is
prescribed for women to ensure their modesty
Because of the belief that women entice men
through their dresses so men must be protected



Gender Construction
4. Workplace
Breadwinners versus homemakers myth:
 Previously, and in some areas to-date,
people believed/ s that the public domain
(work) belongs to men and women
occupies the private (domestic domain).
A household embedded in a patriarchal
system, many women have to sacrifice their
careers because families.



Gender Construction
With change of mindset and government
initiatives for equality in all sectors the
situation is changing we see both men and
women in different jobs

The situation however, make men to feel
inferior, when seeing women in higher
ranks, but this make us know that gender
roles changes and socially, men and women
are equal



Gender Construction
 With change of mindset and government
initiatives for equality in all sectors the
situation is changing we see both men and
women in different jobs

The situation however, make men to feel
inferior, when seeing women in higher
ranks, but this make us know that gender
roles changes and socially, men and women
are equal



Implicationsof Social Construction of
Gender

The expressions of all these gender
differences include:
• Assignment of low value to females and
their work.
• Existence of traditions that deny females
opportunities to own and control resources,
• Justification of violence against women and
practices that entrench the culture of
inferiority among females



Gender Division of Labour

• Gender division of labour relates to
the different types of work that men
and women do as a consequence of
their socialization and accepted
patterns of work within a given
context e.g. cultivating using oxen-
plough is widely undertaken by men
rather than women in most of the
sukuma communities.



Gender Equality
 Gender equality relates to the equal rights,
responsibilities and opportunities for women,
men, girls and boys in socio-economic, political
and cultural aspects.

 Is the absence of discrimination on the basis of
a person’s sex in authority, opportunities,
allocation of resources or benefits and access to
services and not sameness in everything.



Gender Equality
 Therefore, gender equality means the equal
valuing by society of the similarities and
differences between men and women, and the
varying roles that they play. For instance:

 equal pay for equal work, equal
number of men and women in staffing,
equal budget for men &women
activities



Gender Equity

 Is the process of being fair to women and
men.

 Equity is the quality of being fair, just and
right to both women and men. It includes
fairness and justice in the distribution of
resources and power (positions) between
men and women.



Gender Equity

 To ensure fairness, measures must often
be available to compensate for historical and
social disadvantages that prevent women
and men from otherwise operating on a
“level playing field.” e.g. special seats for
women in parliament, lowering of points
to join university



Gender Equality & Equity



Gender Inequality
 Gender inequality refers to
unequal treatments between men
and women in respect to
ownership, control and
utilization of resources as well as
access to administrative (power)
positions and in decision making
at household and national level.



Manifestationsof Gender Inequality and
their Impact on Development in Tanzania

 Gender inequality in accessing, owning or
controlling land. For instance, according to
Kessy (2006), about 78 percent of land is
owned by men while women possess about
16.7 percent of land and 5.6 percent of land is
under the joint ownership of both men and
women. Therefore, men are more likely to get
high land returns than women in the course of
crop cultivation or using land as asset that can
be sold.



Manifestationsof Gender Inequality and
their Impact on Development in Tanzania
 Under customary land law, women generally have
relatively low access of land and their access is
indirect and insecure. Women are discriminated
from inhering family or clan properties including
land. Moreover, in allocating land, village councils
have been inclined to customary laws. Hence, they
have continued to discriminate women.

 In case of education, male-parents in some
societies favour boys rather than girls. Therefore,
many boys are more likely to benefit the fruits of
education than girls.



Manifestationsof Gender Inequality and
their Impact on Development in Tanzania

 According to the report provided by FAO and
IFAD (2000) points out that decision making from
household to national levels are male-dominated
as over 80 percent of Tanzanian communities are
guided by a patriarchal system. For example,
women provide substantial labour for cultivation
of cash crops but are seldom in control of the cash
output of such crops (Kessy, 2006).



Manifestationsof Gender Inequality and
their Impact on Development in Tanzania

 In some households, men (husbands) had
restricted women (wives) from doing outdoor
economic activities (including paid jobs in public
and private sectors) as the result women have
become economically dependent upon men
(husbands). Women living under this system have
in the most cases been the major victims e.g. in
the case of divorce, death of husbands etc.



Manifestationsof Gender Inequality and
their Impact on Development in Tanzania

 On the other hand, women are allocate to low
paying, unskilled or lesser skilled works in both
formal and informal sectors. For example,
according to data of the national website of
Tanzania (visit at www.tanzania.go.tz/gender.h tm)
it is estimated that women especially in rural
areas provide about 80 percent of labour force and
produce 60 percent of food production.



Manifestationsof Gender Inequality and
their Impact on Development in Tanzania

 In religious leadership especially the highest
positions are held by men rather than women.

 Although the proportion of women
representatives in the parliament has reached the

*MKUKUTA-1 target of 30 percent following the
election of 2005 onwards, yet the men outnumber
women in such political positions.

*National Strategy for Growth and Reduction of Pover ty (NSGRP-Phase 1) in English version.



Manifestationsof Gender Inequality and
their Impact on Development in Tanzania

 Many studies have shown that not only that
women suffer from a heavy workload but also long
working hours. According to Barret and Browne
(1993), women in Sub-Saharan Africa have a triple
workload usually performed traditionally which
led women to expend a great deal of energy due to
long working hours and lack of time-saving
devices. In East Africa women spend up to 27
percent of their caloric in fetching 40 to 60 litres
of water (Lewis, 1994).



Measures to Combat Gender Inequality in Tanzania

The government of the United Republic of
Tanzania recognizes that gender inequality
is the major threat or obstacle to socio-
economic and political development.
Therefore, the government has adopted a
number of measures so as to ensure gender
equality in development. Among of such
measures can be identified as following:



Gender Issue/Concern
 A gender issue arises when there is
inequality, inequity or differentiated
treatment of an individual or a group
of people purely on the basis of
social expectations and attributes of
gender.

 Gender issue can also occur in the
midst of gender-based violence (GBV)
which call for in terventions.



Gender Transformation
 It describes a situation where women
and men change their mind set up which
had led gender inequality towards a
gender equality perspective.

 Gender transformation among other
things involve abandoning of some
cultural practices which create gender
inequality e.g. favouring male-children
over access to education rather than
female-children etc.



Gender Sensitivity
 Gender sensitivity refers to the ability
to get acquainted with the existing
gender inequalities and gender based
violence (GBV) and address these
through legal frameworks including
strategies, policies and acts/ laws.
 Gender sensitivity among other things,
requires government authorities, NGOs
and individuals to take part in reporting
and/or addressing gender related
problems.



Gender Blindness/Neutral
Gender blindness/ neutral refers to
the inability to perceive that there are
different gender roles and
responsibilities, and consequently
leading to the failure of designing or
formulating policies, laws and
projects in order to address the
existing gender inequality and gender
based violence.



Gender Responsiveness
Gender Responsiveness

•Refers to the planning and
implementing of activities that
address the identified gender
issues/ concerns so as to achieve
the required gender equity,
equality and empowerment.



Gender Stereotypes
 Stereotypes are structured sets of beliefs
about the personal attributes, behaviors, roles
of a specific social group.

 Gender stereotypes are biased and often have
exaggerated images of women and men which
are used repeatedly in everyday life. For
instance, a belief or perception that men are
relatively not capable for engineering career
than women; the widely perceived conviction
in the African context that women can cook
well than men etc.



Gender Stereotypes
 Gender stereotypes are associated
with the gender-stereotype language
such as

 Chairman instead of Chairperson
 Men at Work instead of People at
Work or (Men &Women at Work)
 Manpower instead of Labour power




Gender Practical Needs, Interest and
Priorities:

 Are the needs that women/men themselves
identify in their socially accepted roles in
society.

 These are needs related to the roles of
reproduction, production and community
work of men and women which, when met,
do not necessarily change their relative
position/ condition in society, which arise
from the gender roles.



Gender Practical Needs, Interest and
Priorities:

•Gender practical needs of women in the
African context for instance, can include:
fetching water, collecting firewood and
cooking. These practical needs are
related to woman’s reproductive roles.

• On the other hand, practical needs for
men can include trading activities which
are connected to their roles of serving as
breadwinners of their respective
households.



Gender StrategicNeeds/ Interests
 Refers to higher level of needs of women
and men which, when met, help change
their status in society.

 These are the needs that assist women
to achieve greater equity in their
relationship with men within a particular
society. Examples of such needs are
decision making and access to
information.



Empowerment

As defined by Kabeer (2001), empowerment
means the ability of people to make
strategic choices in a context where such
ability was formerly denied to them.

 Empowerment is a multidimensional
social process that helps people (including
the marginalized ones such as women and
people with disabilities) in order to gain
control over their own lives.



Empowerment

Empowerment is the processes of
developing/ strengthening both men and
women ability to collectively and
individually take control over their own
agendas and demand support from their
communities and the state to see that
their in terests are responded to.



Before 1970s women in Development programmes
and policies were practically and theoretically ignored.
Modernization approaches to development ignored
gender differences in the populations.
There is no development if some people in the society
are excluded
The assumption was that as economic growth took
place the benefits of such development would trickle
down to benefit all sectors of society
However, this did not recognize social structures that
created inequality that limited the trickle down
mechanism.

APPROACHESFORADDRESSING
GENDERINEQUALITY



The first to focus on the ways in which women
were affected differently from men through
modernization project was Ester Boserup’s
work (1989-1970)
The term Women in Development (WID) came
into use in the early 1970s, after Ester Boserup’s
publication on “Women’s Role in Economic
Development”.
Boserup analyzed the changes in traditional
agricultural practices as societies modernized
and examined the differential impacts of the
changes in work done by men and women.

Approaches……



She argues that as societies and
economic move from a rural
subsistence base to an industrial
urban core, women were increasingly
excluded.
This was because of the association of
women with the domestic and
reproductive sphere of childcare and
housework (unpaid work)
Men’s roles in society were
constructed as involving non-
domestic activities (paid)

Approaches…



While production was concen trated in the home and
communal land, women could manage to combine
the two,

But once production was moved to a differen t sphere
of factories and workshops women were unable to
main tain their involvement in both sets of activities

Boserup’s analysis was criticized but it led to
increasing gender awareness globally as developmen t
organizations and governmen t implemen ted policies
that enhanced women to a greater degree in
developmen t

Approaches



It was through Boserup’s analysis that made the United
Nations to declare the year 1975-1985, a UN decade for
women 

As there were remarkable gender differences in
men’s and women’s access to economic resources
(land, credit, cash income, employment) political
resources (political representation and participation,
leadership) as well as control over benefits
accumulated from their labour
Much of the impetus for rising interest in the role of
women in development came from the United Nations
Decade for women conferences.

Approaches.. ..



1st Conference: 1975: Mexico City –
This first world conference on the
status of women was convened in
Mexico City to coincide with the 1975
International Women's Year to remind
the international community that
discrimination against women
continued to be a persistent problem
all over the world.

UNconferences



Three key objectives were identified which
became the basis for the work of the United
Nations on behalf of women:

I. Full gender equality and the elimination
of gender discrimination;

II. The integration and full participation of
women in development;

III. An increased contribution by women in
the strengthening of world peace.

1975 conference



2nd conference:1980: Copenhagen - The review
process begins

This conference was attended by over 145
representatives and reviewed the gains made and
to appraise the 1975 World Plan of Action.

An important milestone had been the adoption
by the General Assembly in December 1979 of the
Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW)

To date, CEDAW is one of the most powerful
instruments for women's equality.

UNConferences



It pinpointed three areas where specific,
highly focused action was essential if the
broad goals of equality, development and
peace, identified by the Mexico City
Conference, were to be reached.
These three areas were:

I. Equal access to education,

II. Employment opportunities and,
III. Adequate health care services.

1980 conference…



3rd conference: 1985: Nairobi - “The forward looking
strategies"
The Nairobi conference reviewed and appraised the
achievements of the United Nations Decade for Women
and identified WID as a strategy that isolates women
from mainstreaming development.

It showed that development interventions had little
impact on women’s welfare, legal and social status.

This shortcoming opened up debates on the most
appropriate way on how women can participate in
development and that is how GAD was born.
GAD questioned existing power relations between men
and women in all spheres of life;

UNConferences…



The GAD movemen t developed a two-pronged
approach:

1- to investigate women’s material condition and class
position

2- Investigate the patriarchal structu res that influence
subordination.

This approach identified the in terconnection of
gender, class and race while also seeing women as
agen ts, not simply recipien ts, of developmen t.

This approach was also the first to draw a distinction
between women’s in terests (biological) and gender
in terests

GAD…..



The women's movemen t, divided by world politics
and economic realities at the Mexico Conference,
had now become an in ternational force unified
under the banner of equality, development and
peace.

It broke new ground as it declared all issues to be
women's issues.

Women's participation in decision-making and
the handling of all human affairs was recognized
not only as their legitimate righ t but also as a
social and political necessity that would have to
be incorporated in all institutions of society.

UNConferences..



BPFA- legacy of success
The efforts of the previous two decades (1975-1995)
helped to improve women's conditions and access to
resources, but did not change the basic structure of
inequality in the relationship between men and
women.

Decisions were still being made mostly by men.

The Conference totally adopted the Beijing
Declaration and Platform for Action that was in
essence an agenda for women's empowerment and
stands as a milestone for their advancement in the
twenty-first century.

BeijingPlatform for Action 1995



It specified twelve critical areas of
concern considered to represent the
main obstacles to women's
advancement and which require
concrete action by Governments and
civil society:

BPfA-1995



i) Women and poverty ii) Education and training for
women

iii) Women and health iv) Violence against women

v) Women and armed conflict vi) Women and the
economy

vii) Women in power and decision making

viii) Institutional mechanisms for the advancement of
women

ix) Human rights of women x) Women and the media

xi) Women and the environment xii)The girl child

BPfA-12 areasof concern



WOMEN IN DEVELOPMENT (WID),
WOMENAND DEVELOPMENT (WAD)
AND GENDER AND DEVELOPMENT

(GAD)

SUMMARY:



1. Women In Development (WID)
 WID emerged in early 1970s
 WID was initiated by a Washington-based
network of women professionals who worked
in the national and international
organizations
 WID was also highly influenced by women
scholars including a Danish economist called
Ester Boserup especially with her famous
book tilted Women ’s Role in Economic
Development which was published in 1970.

SUMMARY:WID, WAD &GAD



 Basically, WID required the government to
undertake legal frameworks including
amending constitutions and formulating
other laws so as to ensure equality in the
following:

I. Equal rights to political issues including the
right of women to vote since women in some
countries were not allowed to vote.

II. Enhancing capacity of women in accessing
education.

SUMMARY:WID



III. Increasing/widening of employment
opportunities among women

IV. Ensuring equal payment for similar jobs
between men and women.

SUMMARY:WID



I. WID relied much on demanding changes
to be undertaken by the government.
Therefore, WID hardly had focused on the
causes of gender inequalities which are
rooted within cultural aspects.
II. WID didn’t challenge undesirable gender
relations between men and women which
also exacerbate gender inequality.

III. WID hardly had included men in the
efforts towards addressing gender inequality.

SUMMARY:WEAKNESSES OFWID



 WAD emerged in the late 1970s. WID
originated in Mexico city.

 It arose as a reaction or critique against
modernization theory and WID approach.

 It criticized the assumption made within
the modernization theory that “ economic
development” would generate positive
trickle down effects to automatically
ensure equal development to men and
women.

SUMMARY:WOMEN AND DEVELOPMENT (WAD)



 WAD perceived that the global economic
structures affect men and women in the
different ways and levels. Basically, global
economic structures cause relatively high
poverty rate among women than men.

 Therefore, WAD calls for the restructuring
of the global structures in economic,
political, social and cultural aspects.

SUMMARY:WOMEN AND DEVELOPMENT (WAD)



 WAD approach advocated for increasing
women’s share in:

- Resources including land

- Employment opportunities

- Income
 WAD advocated interventions on
economic, political and social structures so
as to ensure equality between men and
women.

SUMMARY:WOMEN AND DEVELOPMENT (WAD)



I. WAD like WID hardly challenged the
unconstructive cultural practices which also
lead to gender inequality.
II. The concept WID &WAD do not suggest
the cooperation between men and women in
fighting for gender equality. Hence, both
WID &WAD seem ignore the role of men in
seeking for gender equality.
III. WID &WAD are based much on
addressing women’s gender related problems
while ignoring the reality that even some
men are mistreated on gender basis.

SUMMARY:WEAKNESSES OFWAD



 Gender and Development (GAD) was
introduced in 1980s

 GAD is the current approach in addressing
gender related problems.

 GAD aims at empowering women so as to
achieve gender equality in all levels and
aspects of development.

 GAD is more inclusive and calls for
participation of both men and women in
the struggle towards attaining gender
equality.

SUMMARY: GENDER AND DEVELOPMENT (GAD)



 GAD challenges the culturally allocated
tasks within different societies most of
which benefit men rather than women. For
instance, it is due to culturally set gender
roles which had compelled women to carry
out many unpaid tasks including domestic
activities.

SUMMARY: GENDER AND DEVELOPMENT (GAD)



Measures to Combat Gender Inequality in Tanzania

The government of the United Republic of
Tanzania recognizes that gender inequality
is the major threat or obstacle to socio-
economic and political development.
Therefore, the government has adopted a
number of measures so as to ensure gender
equality in development. Among of such
measures can be identified as following:



Measures to Combat Gender Inequality in Tanzania

 In the first place, in 1990 the government
in troduced the Ministry of Community
Development, Gender and Children as the
national machinery for spearheading gender
development in the country. The ministry, among
other things has facilitated the formulation of
various policies and strategies towards gender
equality in all spheres of life. These include:

Women and Gender Development Policy

 National Strategy for Gender Development



Measures to Combat Gender Inequality in Tanzania

Among other things, Women and Gender
Developmen t Policy was formulated in 2000 so as to
ensure that gender perspective is mainstreamed in to all
policies, programmes and strategies in socio-economic
and political aspects.

National Strategy for Gender and Developmen t (NSGD)
addresses the challenges encoun tered in the Women and
Gender Developmen t Policy. In course of operation, it
also exposes its challenges ahead. On the other hand, it
identifies roles of various actors towards gender-balanced
developmen t (including governmen t institutions, civil
society organizations and developmen t partners) and
suggests the appropriate coordination mechanisms to
ensure useful participation of those actors in the in ter-
linkage way.



Measures to Combat Gender Inequality in Tanzania

Adoption of the National Plan of action to
combat violence against women (2001-2015)





Measures to Combat Gender Inequality in Tanzania

 The government of Tanzania amended the 1977
Constitution in 2000 and 2004; among other
things, such amendments aimed at increasing
women’s participation in the national parliament
and in local authorities.

 The government has passed several laws in
favour of women e.g. Sexual Offences Special
Provision Act of 1998 which protects women, girls
and children from sexual harassment and abuse.



Measures to Combat Gender Inequality in Tanzania

 The government has adopted the Law Land Act
of 1999 and Village Land Act of 1999 which give
equal rights for women and men in accessing,
possessing and controlling land. On the other
hand the National Land Policy of 1995 states that
women will be entitled to acquire land in their
own right not only through purchase but also
through allocations. However, inheritance of clan
land will continue to be guided by custom and
traditional laws since they are not contrary to the
country constitution and Laws.



Measures to Combat Gender Inequality in Tanzania

Apart from its own initiatives, the
government of Tanzania it also adheres and
enforces the international commitments
towards combating gender inequality and
other gender-based mistreatments. For
example:

Elimination of All Forms of Discrimination
Against Women (CEDAW) (1979)



Measures to Combat Gender Inequality in Tanzania

The UN Declaration of the Elimination of
Violence Against Women (1993)

Beijing Declaration and Platform for
Action(1995)
United Nations Convention on the Rights of
the Child (UNCRC) (1989)

AU Solemn Declaration on Gender Equality
(2003)



Measures to Combat Gender Inequality in Tanzania

The UN Declaration of the Elimination of
Violence Against Women (1993)

Southern African Development Community
(SADC) declaration on Gender Development
(2008)

African Charter on Human and People’s
Rights on the Rights of women in Africa (2003)



Measures to Combat Gender Inequality in Tanzania

 In combating gender inequality in education
the government has adopted a number of
measures such as:

 The government in tends to increase women’s
access to education so as to narrow the gap in
number between boys/men and girls/women in
schools, colleges and universities. For instance, it has
increased the number of postgraduate scholarships
for women. For example, up to May, 2009 a total of
221women had been sponsored for postgraduate
studies and about 35 others attended capacity
building short courses (URT, 2009).



Measures to Combat Gender Inequality in Tanzania

 The government is working to increase the
boarding or accommodation facilities for
girls especially in secondary schools.

 Establishment of the education and
vocational training centres with courses
that cater for the needs of girls/women.
These institutions impart useful as well as
wider range of knowledge and skills which
enable them to secure employment
opportunities in formal and informal sectors.



Measures to Combat Gender Inequality in Tanzania

 Identify and remove gender stereotyping
in text books and other learning materials.
The government also urges the teachers/
instructors/ lecturers to be gender sensitive.

 In troduction of short courses and/or
evening learning programmes which are
flexible enough to accommodate
girls/women who find it difficult to attend
class at the normal classroom hours and set
up .



Measures to Combat Gender Inequality in Tanzania

 Human Rights on women and children are
integrated in schools’, colleges’ and universities’
curricula.

 The government of Tanzania is working to improve
women’s legal capacity through legal literacy schemes
and mass campaigns to educate men and women on
women’s human rights.

 In political leadership, the government has been
taken various measures to widen women participation.
For example, the government has managed to raise
women representatives in the parliament by 30 percent
in 2005.



Measures to Combat Gender Inequality in Tanzania

 The percentage of women in leadership
positions in the public services has increased from
20 percent in 2004/2005 to 22 percent in
2008/2009. For instance, the number of women
judges has increased from 8 in 2006 to 24 in 2009
and during the same period (i.e. from 2006 - 2009)
the number of women-permanent secretaries
increased from 5 to 7.



 In troduction of UDSM Gender Centre
Affirmative Action Programme (1997-
2010) that facilitated the increase in
female students enrolment at UDSM
In troduction of UDSM gender policy
(2006)
University of Dar es Salaam Anti-
sexual harassment policy (2006)

The University of Dar esSalaam
initiatives towardsgender equality



Measures to Combat Gender Inequality in Tanzania

 Basing on the recognition of the reality that most of
women live in absolute poverty i.e. about 60 percen t of
women live in the absolute poverty; the governmen t has
taken some measures to empower women economically
and/or reduce poverty:
 The government of Tanzania in collaboration
with the financial institutions and other
stakeholders is working to enhance women’s
economic capacity through making credit facilities
available to many women e.g. through SACCOSS,
establishment of financial institutions to support
women e.g. Covenant Bank for Women in
Tanzania,



Measures to Combat Gender Inequality in Tanzania

 The government is imparting entrepreneurial
skills such on running trade, project planning and
management. For example, the government is
aimed at training 20 percent of women
entrepreneurs each year.

 The government provide technical support on
running various production activities which are
carried out by women e.g. simple technology such
as processing and textiles.

 The government encourages women to
participate in international trade and it tries to
search markets for goods produced by women.



Feminist Theories
Feminist theories
It is important to know the meaning of
feminism in relation to feminist theories The
word ‘feminism’ originates from the Latin
word ‘femina’ which denotes women’s issues.
According to Barrow and Millburn (1990:128),
feminism is “a label for a commitment or
movement to achieve equality for women”.
Feminism is mainly concerned with females
not just as biological category but female
gender as social category (Barrow and
Milburn, 1990).



Feminist Theory

 Feminism is term that emerged long after
women started questioning their inferior status
and demanding an amelioration in their social
position (Freedman, 2001).

 Feminism is the collective term covering a
range of views about women including the ways
in which women are oppressed, mistreated on
gender and sex bases, as well as the necessity of
striving for gender equality in all aspects of life.



Feminist Theories

 Basically, the beginning of Feminist theories
can be traced from the late eighteenth century.

 Feminist movements arose in the context of
industrial society as the result of the so-called
industrial revolution.

 Emergence of early feminist movements and/or
theories in the 18 th century was also influenced by
early writings of feminist writers in America and
Europe such as Mary Wollstonecraft and John
Stuart Mill.



Feminist Theories
Feminist theories

 Feminist theories seek to explore the ways
in which gender relations between men and
women are constructed . The major focus of
Feminist theory is on denaturalizing gender
i.e. isolating gender from sexual/biological
attributes at the analytical level and
facilitating the articulation of gender linkages
that lead to address all spheres of life without
marginalizing sexual influence on economic
gender roles (Meena, 1992).



 Feminist theories attempts to describe
women’s oppression, by explaining its
causes and consequences and thereafter
propose strategies for women’s liberation.

It aims at uncovering women issues so that
are incorporated in development processes

It aims at attaining gender equality and
equity in accessing opportunities



History and Origin

 Feminism History of Feminism is
categorized into three waves:
I. First wave- 1830s-1900

II. Second wave- 1960s-1980s
III. Third wave- 1990s to present



First waveof Feminism-1830s-1900

Focused on:
Promotion of equal contract and property
rights for women;
Women’s sexual, reproductive and
economic rights;
Resistance by women not to be owned by
husband;
Later on, focused on gaining political
power particularly e.g. 1st fought for the
right to vote.



First wave of Feminism-1830s-1900

For example in Britain, in 1918 an Act was
passed that granted women a right to vote,
but only those women who were above 30
years and owned houses.

The same right was later extended to
women over 21years in 1928.

A constitution amendment was also made
in USA to grant women the right to vote in
all states in 1919.



2ndwaveof feminism-1960s-1980s
Focused on fighting for women’s cultural
and social inequalities as they were linked
to existing power structures that led to
political inequalities

Fought for family laws that gave husbands
control over their wives, e.g. in France,
married women did not receive the right to
work without their husband’s consent until
1965



3rdWave feminism-1990s-present
 It aroused as a response to perceived
failures of the second wave and also as a
response to the backlash against initiatives
and movements created by the second wave.
Some of the feminists were concerned with
differences between themselves that were
caused by social conditioning
For example, standpoint theory is a
feminist theoretical point of view that
believes a persons’ social position
influences their knowledge.



Typesof feminist theories
Feminist theories:
Attempts to develop a comprehensive
account of the subordination of women,
including its assumes, essence and origin;

Is a prerequisite for developing effective
strategies to liberate women;

Identifies the underlying causes of
women ’s subordination.



Typesof feminist theories

There are a number of feminist theories
we will only discuss the core these are:

Liberal Feminism Theory

Marxist Feminism

Socialist Feminist Theory

Radical Feminism Theory



Liberal Feminism
Theoretically, liberal feminism claims that
gender differences do not derives from their
biological differences but their socio-cultural
differences.

The emphasis of Liberal feminism is on equal
opportunity for all, men and women.

 Liberal feminists perceive freedom as a
personal autonomy and that each society or
country should ensure freedom for all people
by removing obstacles including those which
are rooted from cultural practices.



Liberal Feminism
 Liberal feminists also assert that the
exercise of personal autonomy depends
on a particular enabling or conducive
conditions most of which are
insufficiently present for women in most
of societies. On the other hand, social
arrangements often fail to respect
women ’s personal autonomy and other
aspects. Hence, women largely suffer
from autonomy deficits rather than men.



Liberal Feminism
 Among the personal autonomy insisted
by liberal feminists to be ensured over
women include:

 Women being free from all forms of
Gender-Based Violence

 Being free of the limits set by
Patriarchal Paternalistic Laws and
Patriarchal Moralistic Laws



Liberal Feminism

Patriarchal Paternalistic Laws for example,
restricting women from being employed in
either public or private sector on the basis
that doing a particular work or job it is not
within women’s in terest but rather on men’s
in terests. Therefore, in some societies women
are only allowed to engage in domestic
activities rather than outdoor activities.

Note: Patriarchal paternalist laws are related with male’s
domination over women in respect to decision making not
necessarily on the basis of culturally accepted moral values in a
particular society.



Liberal Feminism

Patriarchal Moralistic Laws restrict
women’s options on the grounds that certain
options should not be available to women
because morality of a particular society
forbids women from choosing them. For
example, in some families in Tanzania,
dressing trousers is not an option for
girls/women i.e. they are not allowed to put
on trousers. Similarly, it is the basis of moral
values, also girls/women are not allowed to
put on short dresses e.g. mini-skirts in most
of the Tanzanian societies.



Liberal Feminism

 Limits freedom from access to options
in access to resources, education etc.

For example, female-children are not
allowed to inherit land and in some
families sending female-children is an
option meanwhile considering sending
male-children to school as a compulsory
obligation.



Liberal Feminism
 Liberal feminists argue that women share
the same rational human nature men do
and so should be given the same
educational opportunities and civil rights
as men are given.

Politically, liberal feminists movements
managed to get women into positions of
authority in the professions, government,
and cultural institutions.



Liberal Feminism
 This was done through civil rights
movement where they fought for all
anti-discrimination in legislation by
making sure affirmative action were
recommended and used to fight
gender inequality, especially in the job
market a good example is in Education
and politics.



Liberal Feminism
 This was done through civil rights
movement where they fought for all
anti-discrimination in legislation by
making sure affirmative action were
recommended and used to fight
gender inequality, especially in the job
market a good example is in Education
and politics.



Liberal Feminism
 This was done through civil rights
movement where they fought for all
anti-discrimination in legislation by
making sure affirmative action were
recommended and used to fight
gender inequality, especially in the job
market a good example is in Education
and politics.



Liberal Feminism
 This was done by encouraging men to train
for jobs such as nursing, teaching, and
secretary, and women for fields like
engineering, construction, and police work.
With a diverse pool of qualified applicants,
employers can be legally mandated to hire
enough differen t workers to achieve a
reasonable balance in their workforce, and to
pay them the same and also give an equal
chance to advance in their careers.
 



Liberal Feminism
 The main contribution of liberal feminism
is showing how much modern society
discriminates against women.  
 Liberal feminism was successful in
breaking down many barriers to women's
entry into formerly male-dominated jobs
and professions
In addition, it helped to equalize wage
scales, and got abortion and other
reproductive rights legalized.



Liberal Feminism : Summary
• Liberal feminism claims that gender
differences are not based on biological
differences and therefore, men and
women they should get equal rights.

• The goal of liberal feminism was to urge
the government to take some initiatives
including making amendment of
constitution and some laws so as to ensure
equality between men and women.



Liberal Feminism : Summary
• Liberal feminism fought for equality in
employment opportunities and equal
payments (salaries) between men and
women.
• It also based on fighting equality in
respect to access of education.
• It fought equal rights between men and
women in political issues. For instance, it
advocated that women should be allowed
to vote.



Liberal Feminism : Summary
• It also demanded that girls and women
should be given option to make abortion
where necessary or if they wish.



Liberal Feminism : Achievements in Summary

• Liberal feminism led to changes in the
constitutions of some countries e.g. USA’s
constitution which gave equal rights for
women to vote and engage in other
political issues.

• It helped much in attaining equality in
the provision of employment
opportunities and equal payment (salaries)
between men and women.



Liberal Feminism : Achievements in Summary

• It was to liberal feminism that abortion
and reproductive rights of women were
legalized i.e. women were allowed to make
abortion.



Liberal Feminism : Weaknesses in Summary

• It mainly based on challenging the
state/ government on the urgency of
formulating or amending the constitution
and other legal frameworks so as to attain
gender equality. Liberal feminism hardly
had challenged the gender relations on
the basis of culturally constructed roles
and patriarchal system all of which also
lead to gender inequality.



Liberal Feminism : Weaknesses in Summary

• Liberal feminism based much on
addressing gender equality for white
women while ignoring black women in
Africa etc.

• It relied much on fighting for the
employed white women who were in the
middle-class while ignoring women who
were not employed etc.



Liberal Feminism : Weaknesses in Summary

• Liberal feminism didn’t challenge the
capitalist economic system which among
other things also caused women’s
oppression.

• Liberal feminism could not overcome the
prevailing belief that women and men are
naturally different.



Marxist feminism
 Marxist feminism focused on
investigating and explaining on the ways
in which women were oppressed by the
capitalistic economic system.
 Basically, Marxist feminists consider
capitalism as the main cause or the root
cause of exploitation of women in
different ways including relatively low
salaries/wages, inability to access major
means of production etc.



Marxist feminism
 Accordingly, Marxist feminism argues that
women's oppression is also caused by the
ownership of private property within the
capitalist system. Married women in
capitalist countries were not allowed to
own property in their own name; their
profits from any businesses they ran and
their wages belonged to their husband





Marxist feminism
Housewives are vital to capitalism,
indeed to any industrial economy,
because their unpaid work at home
produces and maintains bosses and
workers and reproduces the next
generation of bosses and workers (and
their future wives).  



Marxist feminism
 Capitalism perpetuates the
subordination of women by enforcing
their economic dependence on men.



Marxist feminism

According to Marxist feminists, women
empowerment and gender equality in
general cannot be achieved within the
capitalist system. Therefore, they
advocated that capitalist system should be
overthrown and be replaced by a socialist
system in which all major means of
production equally belong to all.



Socialist Feminism
Socialist feminists assert that women
are unable to free themselves because
they financially depend upon men.

 Therefore, women’s economic
dependence over men is among the
sources of men’s oppression over
women.



Socialist Feminism
 Socialist feminists also consider it
necessary for women’s liberation
to focus on or include social,
economic and political justice i.e.
women should have equal rights in
social, economic and political
issues.



Socialist Feminism
Socialist feminists reject radical
feminism's main claim that patriarchy
is the only or primary source of
oppression of women. As already
noted, socialist feminists believe that
women’s oppression has its root on
social, economic, political and cultural
aspects. Hence, women’s liberation
should base on all those aspects of life.



Socialist Feminism
• Socialist feminists also attempted to
integrate the fight for women's
liberation with the struggle against
other oppressive systems based on race,
class or economic status.



Socialist Feminism

 Socialist feminism remains more
historical than biological and more
specific than universal as they
recognizes all the important
differences among human
beings—class, sex, but also age, race,
ethnicity, nationality and sexual
orientation.



Radical Feminism
 Radical feminists view society as
having a patriarchy system which gives
mandate or power for men to
dominate women almost in all aspects
of life.

 On the words, Radical feminists
principally see patriarchy system as the
major source of women’s oppression.



Radical Feminism
 Radical feminists seek to abolish
patriarchy by challenging existing social
norms and institutions, rather than
through a purely political process.

 This includes challenging the notion of
traditional gender roles, opposing the
sexual portrayal of women (in media,
pornography, prostitution), and raising
public awareness about issues as rape and
violence against women.  



Radical Feminism
 Radical feminists also argue that women's
biology is closely related to their
oppression, as well as all the expressions
of sexual violence; this means that women
are oppressed because they are women
Biology gives rise to those psychological
characteristics linked with women’s
oppression: e.g. sympathy over men,
tolerance, easily be convinced with good
or positive
attributes/ features/ characteristics which
are associated to them etc.



Gender analysisand Mainstreaming
Strategy

 Gender analysis: This is the process of
examining roles, responsibilities or any
other situation with regard to women and
men, boys and girls, with a view to
identifying gaps, raising concerns and
addressing them:
It is the investigation and identification of
specific needs of girls and boys, women
and men for policy and programme
development and implementation.



Gender Analysis
 A gender analysis is first done to
identify specific needs of men and
women, boys and girls with their
diversities and thereafter are included
in policies, programme or strategies
effectively, a process called gender
mainstreaming.



Gender analysis frameworks
Frameworks are approaches used to generate
data and information during gender analysis.
They serve different purposes depending on
the situation and what is being analyzed.
The following are the commonly used gender
analysis frameworks (Take your time to read):-
• Harvard Gender Analysis Framework
• Gender Planning in the Third World Countries
(By Caroline Moser)
• Gender Equality and Empowerment
Framework (By Sarah Longwe)



Gender analysis frameworks
• People Orientated Planning (UNHCR)
• Social Economic of Gender Analysis
(SEGA)
• Gender Analysis Matrix (GAM)
• Social Relations Approach
• Capacities and Vulnerabilities Analysis
Framework.





Gender analysis frameworks

The following are among the suggested
steps to be undertaken when carrying
out Gender Analysis

1. Collect qualitative and quantitative-
based data/ information in order to
identify the gap or inequality between
women and men in different aspects of
life.



Gender analysis frameworks

2. Analyze the collected
data/ information in the attempt to
know the existing gender inequality in
accessing and controlling resources etc.

3. Use the obtained findings to inform
the policy makers and/or address the
identified gender inequality through
policies, programmes and projects.



Harvard Analytical Framework

 Harvard Analytical Framework is also
called Gender Roles Framework. It was
developed in 1985 by the Harvard Institute
for International Development in
collaboration with USAID.

 Harvard Analytical Framework is among
the first frameworks developed in order to
identify the gender inequality between
men and women in economy.



Harvard Analytical Framework

 Harvard Analytical Framework is used
to collect data and information
pertaining gender inequality from
households and community in general.

 Basically, Harvard Analytical
Framework is made up of the following
components:



Harvard Analytical Framework
1. The “Activity Profile”
 Activity Profile is used to examine the
allocation of activities on the basis of
socially constructed roles under the
influence of culture.

 It answers the question based on: “Who
does what?”

 Activity profile can include all forms of
gender roles: productive, reproductive
and community managing roles.



Harvard Analytical Framework

2. The “Access” and “Control Profile”
 The access and control profile examines
the differences in access and control of
resources, power, returns or benefits
generated from economic activities etc
between men and women.



Harvard Analytical Framework

3. The Influencing Factors
 The influencing factors examine the root
causes of gender inequality identified in
the mentioned profiles.

 The influencing factors can be rooted
within cultural practices,
religion/ denomination, etc.



ACTIVITYPROFILE

WOMEN MEN GIRLS BOYS
Productive Activities

- Activity 1

- Activity 2

Reproductive Activities

- Activity 1

-Activity 2

Community Involvement

- Activity 1

- Activity 2



ACCESS AND CONTROLPROFILE

WOMEN MEN GIRLS BOYS
Resources

- Land

- Water

- Forests

Benefits

- Assets

- Income

- Education

- Political power



INFLUENCING FACTORS

WOMEN MEN GIRLS BOYS
Factors

- Community norms

- Institu tional

- Economic

- Political

- Religion/ denomination



Gender mainstreaming

Origin of Gender Mainstreaming
Perspective

This perspective originated from the
international women movements since
1970s followed by a number of world
conferences under the United Nations
on addressing women’s issues.



Gender mainstreaming

After the realization that the situation
of women has not changed it was
recommended during the Beijing
conference in China (1995) to endorse
a strategy for gender mainstreaming by
all governments globally.





Gender mainstreaming
Gender mainstreaming
Is a process of assessing the implications
for women and men of any planned action,
including legislation, policies and
programs, at all levels in all areas.
It is a strategy to make men’s and
women’s concerns and experiences an
integral dimension of policy and
policy/ program design, implementation,
monitoring and evaluation in all political,
economic and social spheres, so that both
genders will benefit equally.



Gender mainstreaming
 According to the European Commission,
gender mainstreaming is the integration
of gender perspective into every stage of
policy processes-design, implementation,
monitoring and evaluation with a view to
promoting equality between women and
men.

 Gender mainstreaming, however, doesn’t
replace specific actions to address specific
groups of people who are marginalized.



Gender mainstreaming
Therefore, gender mainstreaming does not
replace Affirmative Action .
 Affirmative Action refers to the efforts in
form of projects, programmes and in other
mechanisms which are deliberately
undertaken to uplift or support the specific
groups in a society who seem to be relatively
highly marginalized and hence require
special consideration e.g. people with
disabilities, girls who are forced to be
married or to be mutilated (Female Genital
Mutilation), pregnant girls who have been
expelled from schools or being chased away
by their parents etc.



Advantages for MainstreamingGender in Policiesand
Programs

Improving effectiveness:
The use of knowledge about gender
mainstreaming increases the effectiveness of
measures adopted for promoting gender equality
and equity.
Enhancing participation processes:
Gender mainstreaming takes into account the
diversity among men and women and different
needs and interest.
Thus it help to identify different needs of
specific target group, as also men or women
differ according to their classes, age and the
issue of disability.



Advantagesof Gender mainstreaming

It leads to efficient governance:
GM lead to better-informed policy making and
therefore a better humane organization business.

It makes gender Equality issues more visible in
the Mainstream of Development :
GM demands a clear gender analysis of the
consequences and impact of developmen t
in terventions on men and on women with respect
to location, class, position, race and ethnicity.
Thus it ligh tens the existing gender gaps and
concerns of the respective society/ agency thus
making them visible.



Levelsof Gender Mainstreaming
Gender mainstreaming can be done at
the following levels:

1) Policy at national level.
2) Institutional / organizational
(translation of the national policies
in institutions)

3) Programmes and Projects

 



Effective gender mainstreamingcan occur if the
followingare in place:

 A clear gender policy

Practical coordination of all gender
mainstreaming initiatives

A clear guide on gender
mainstreaming and best practices

Training and capacity building

Partnerships and networking for
persons and institutions



Effective gender mainstreamingcan occur if the
followingare in place:

Partnerships and networking for
persons and institutions

 Research and information
dissemination on gender issues

Sex disaggregated data

Resources mobilization

Monitoring, evaluation and reporting.



GENDERMAINSTREAMINGBYTHE
GOVERNMENTOFTANZANIA

The government of Tanzania
has been undertaken various
efforts in mainstreaming
gender in development plans,
policies, programs, and
strategies in different ways
including the following:



GENDERMAINSTREAMINGBYTHE
GOVERNMENTOFTANZANIA

1. Tanzania is a signatory to various
in ternational conventions on ensuring gender
equality. For example:
• The Convention on Elimination of All Forms
of Discrimination Against Women (CEDAW)
• Beijing Platform for Action (BPfA)
• SADC Declaration on Gender and
Development
• African Charter on Human and People’s
Rights on the Rights of women in Africa
(2003)



GENDERMAINSTREAMINGBYTHE
GOVERNMENTOFTANZANIA

2. The government of Tanzania also
formulated the Women and Gender
Development Policy and National
Strategy for Gender and Development.

3. Tanzania also enacted the Sexual
Offences Special Provision Act of
1998

4. Introduction of Land Act of 1999 and
Village Land Act of 1999



GENDERMAINSTREAMINGBYTHE
GOVERNMENTOFTANZANIA

5. Tanzania has incorporated the
urgency of gender equality in
development plans e.g. the Nation
Vision (2025), MKUKUTA 1&2 insist
on gender equality in social,
economic, political and cultural
aspects.



GENDERMAINSTREAMINGBYTHE
GOVERNMENTOFTANZANIA

6. In 2017 the government of Tanzania
introduced the National Plan of Action to
End Violence Against Women and
Children (NPA-VAWC) (2017/2018 to
2021/2022).
7. The government of Tanzania amended
the 1977 Constitution in 2000 and 2004;
among other things, such amendments
aimed at increasing women’s
participation in the national parliament
and in local authorities.
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